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L We lost two particularly fine officers from

i , Remarks:

, We believe the low loss rate during the
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MEMORANDUM FOR : Dirvector of Central Intelligence
SUBJECT : Career Training Frogram, Ouarterly Report

REFERENCE : Memo for Director of Personawl from Directer,
dated 22 Aug 68, Bame Subject

1. This memorandum is for your informatien, in answer to your request
in the refersut memorandum,

2. Aa of 30 September 1970 there were[ ___ jcurrent and former Carser
Trainoes on duty in the Agency. During the pericd October - Decenber 1970
four were added to the Prograum and five resigned.

3. Of the five who separated, three left for job-related reasons, citing
various dissatisfactions with their experience hore which led to rasignation.
Two of these were consistenily Strong porformers sad the third, formerly Strong,
bad becorne a low Froficient. COf the other two whoe saparated, one resigned
widle stiil & traines| |and the other, a
Strong pexformer, simply because he wished to pursue a career eisewhere.

4. Losses during the past quarter, compared with experience during
the previous two years, were as followe:

Caresr Trainee Separations

25
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SUBRSECT: Career Training Program, Quarterly Report

Average Age

Average Grade

Average Tonure

Rensons Stated:
External Factoys
Job Related

Cet-Dee
1968

0.7
GS' 19: 3
58 IO,

§ (30%)
14 (70%)

'z‘

Get-Dee
1@3 9

30
G5-10.7
52 mos.,

& {30%)
14 (T0%)

Cct-Dec
1979

32.4
93 mos.

) {20%)
4 {80%:)

3. Esxit interviews ware conducted with the five who separated,
Reaults sre reflected, by Direclorste, in the altached suwmaries.

Attachmeuts

Distribuotion:
Crigiral & 1 - DC)

i -DDC
1 - ExDir-Compt

\é = éui»g

- DDS A

1 - DfPers
1 -C/CTP
i - DD/Pers /R&P
1 « Stayback

25X1 DD/Pers/R&F/| I

(3 February 1971)
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SECRET
CLANDESTINE SERVICE
251 Name Age Grade Ageacy Assigrment  Reasems for Separation

25X1

32 GS-11/4 123 mos, FE Mr.[___ |made an excellent record in
the C5, recognized by consisteatly
Strong evaluations and by sward of the
Intelligence Star, He became dissatis-
fied with what be considered to be too
many people, tec much paper, loss of
challenge in the job, “parochial” manage
ment, and lack of prospects fexr improve.
ment. He resigned to join the Bureau of
Narcotics and Dangercus Drugs. 25X1

35 CS-12 93 mos. WH A consistenily Streng performer,| |
repigned to seek employment slsowhare.
His stated reasons were dssstisfaction
with CS career management and a belief
that his duties and responsibilities wers
not cormmensurate with his age snd
ability, He was not bitter but was dis-
satisfied with what he considerad too
much concern with forms and procedures
and not encugh for the Agency's human
resources.

e SECRET
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SECRET
Time in ‘
Nax:e
oy R Age Cirade Agency  Aswigmmest  Reasens for Seperatio
4} 0S-14/4 198 mos. EUR His resignstion was prompted by a
number of factors, including family

pressure and gradual loss of motivation,
precipitated finally by prespect of trans.
fer from EUR to FX and assignment to
Vietnam. An exceptionally qualified
officer, he performed outstandingly un-
til the mid-60's and then slipped grad-

ness, still couvineed of the essentiality
of the Agency and its mission, but un.
bappy about growth in size and burean.
cracy.
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25X1

Name |

Aredo
Q H
[al ]

SECRET

INTELLIGENCE

Tiroe in
Age Grade Agency  Assignment Ressons for Separation 25X1

25 G8-09 38 mos. :I Change of caresr interest; he left with-
out complinint, stating thas the Agency
had treated him fairly, but he had con-
cluded that he wishes 60 sesk 3 carser
elsewhere, He was a Strong performaer.

CAREER TRAINING PROGRAM
29 Gs-10 18 mos, CTP Resigned prior to cempletion of train-

SECRET
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